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Inclusive Employment 
 

Vision:  All individuals with intellectual disabilities who want to are employed across 

PEI and face no barriers to supports and services in order to remain employed and 

community workplaces truly reflect the makeup of the people who live in the 

community. 

 

The education system has promoted inclusion for over two decades; however 

neither the value nor understanding of the value of inclusion seems to have 

translated into greater inclusion in the work force. Too often, people are not 

expected to work nor are they provided with the education and training 

opportunities that their peers have access to, thus limiting their ability to enter the 

workforce. 

There is growing interest among community living service providers regarding 

employment, however this critical issue sometimes falls off the agenda, given other 

competing priorities. The issue of employment is a priority for people with intellectual 

disabilities and therefore needs to be a priority for the community living movement. 

People often live in poverty and see employment as a way where they can improve 

their economic situation. 

There are many factors that contribute to the low representation of people with 

intellectual disabilities in the workforce. Key barriers include: 

 Lack of provincial and federal leadership on the issue 

 Lack of supports and services to enable people to enter the workforce 

 Lack of income and disability assistance policies and practices that encourage people to 

work and reduce the disruption to benefits when work is seasonal or short term. 

 Lack on supports and services to enable people to maintain a job and advance in the 

workforce 

 Lack of supports and services available to employers to effectively employ someone in 

the work force 

Families are often very involved in planning for their children as they grow towards 

adulthood. Families need access to relevant labour market information and 

employment options to assist with meaningful career planning. 
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Socially, we need to change our belief and expectations about the abilities of people 

with intellectual disabilities participating in the workplace. Without full systemic 

change, from grassroots to government, people will be left behind and the workplace 

will lose a valuable resource. 

1. Every young person with an intellectual disability should be engaged, early on, in 

meaningful and person-centred employment planning and preparation. 

2. People should have access to real employment working for community employers, 

doing real jobs with the individualized support needed to be successful over the long 

term. 

3. Educational, financial and personal supports must be available to enable people with 

intellectual disabilities to participate and advance in the workforce. 

4. People should receive the industry standard wages and benefits associated with their 

position, with the same protections provided to other employees. 

5. Income assistance policies and practices should support the move to employment, and 

not be seen as a financial disincentive or barrier to employment. 


